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This Agreement is made and entered into by and between the East Hartford Board of Education
(hereinafter referred to as the “Board™) and Local 818 of Counci] #4 of the American Federation
of State, County and Municipal Employees, AFL-CIO (hereinatter referred to as the “Union™).

ARTICLE |
UNION RECOGNITION

The Board recognizes the Union as the sole and exclusive bargaining agent for the purposes of
collective bargaining on matters of wages, hours and other conditions of employment for non-
certified supervisory emplovees of the East Hartford Board of Education, including the facilities
Mmaintenance manager. facilities operations manager, controller, network administrator, payroll
manager. information technology manager, manager of central registration and PSIS. facilities
safety and preparedness manager, program manager- out of school programs, program manager-
family resource centers, head of building operations--EHHS (]BA and excluding the supervisor
of nursing.

The provisions of this Agreement shall be applicd equally t all employees in the bargaining unit
without diserimination because ofage. sex. marital status. sexual orientation. race. color, creed.
national origin, qualificd handicap. political affiliation or union membership.

ARTICLE It
BOARD PREROGATIVES

[Uis recognized that the Board has and will continue to retain. whether exercised or not, the sole
and unquestioned right. responsibility and prerogative to direet the operation of the public
schools in the Town of Fast Hartford in all its aspects. including but not limited to the following:

To maintain all public schools and such other educational activities as in its judgment will best
serve the interests of the Town of East Hartford, to decide the need for school facilities: to
determine the care. maintenance and operation of buildings, land. apparatus and other property
used for school purposes: to determine the type of work to be performed. to assign all work to
employees or other persons. to determine shift schedules and hours of work: to decide the
methods, procedures and means of conducting the work: to select. hire and demote employees.
including the right to prescribe and entorce reasonable rules and regulations for the maintenance
of discipline and for the pertormance of work in accordance with the requirements of the Board
of Education, provided such rules and regulations are made known in a reasonable manner to the
employees affected by them. to discharge or otherwise discipline any employee for just cause, to
promote. transfer and layoff employees: to prepare and submit budgets to the Town and to
allocate monies appropriated by the Town for the maintenance of the schools, and to make such
transters of funds within the appropriated budget as it shall deem desirable. These rights,
responstbilities and prerogatives are not subject to delegation in whole or in part. except that the
same shall not be exercised in violation of any of the specific terms and provisions of this
agreement.
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Remote work can be arranged at the sole discretion of the emplovee's supervisor. The
supervisor’s decision to allow remote work or not, including anv decision to rescind the ability to
work remotely. shall not be subject to the grievance procedure.

ARTICLE IHI
GRIEVANCE PROCEDURE

Section 3.1

A grievance shall mean a complaint by an employee or the Union that rights under the specific
language of this agreement have been violated or that there has been a misinterpretation or
misapplication of the specific provisions of this agreement.

Section 3.2
Step [

A grievance shall be submitted to the employee’s immediate supervisor. Such grievance will be
presented in writing at this step of the grievance procedure. There must be set forth in the spaces
provided ali of the following:

AL A statement of the grievance and the facts imvolved:
B. The remedy requested: and

. The specitic provision of the Ag

greement that is being claimed as a violation.

The employee’s immediate supervisor shall meet with the employee and the Union
representative together prior to making his her decision. but in any event must render his her
decision in writing with copies to the emplovee and the Union within (10) workdays of such
meeting.

Step 2

It the grievance is not satisfactorily resolved at Step [. the grievance may be submitted in writing
to the Superintendent or his her designated representative within ten (10)) working days following
the decision from Step 1. The Superintendent or his her desi gnated representative shall meet
with the employee and the Union Representative within ten (10) working days of receipt of the
grievance and shall respond to the grievance within ten {10) working days following the meeting.

Step 3

[f the grievance is not settled at Step 2 within the required time. the Union may submit such
grievance to arbitration by the American Dispute Resolution Center. Notice of intention to
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submit such grievance to arbitration must be in writing addressed to the Director of Human
Resources, and must be made no later than thirty (30) calendar days following the decision of the
Superintendent or his/her designated representative, or the expiration of the time limits for
making such decision, whichever shall first occur. Arbitration by the American Dispute
Resolution Center shall be in accordance with it administrative procedures. practices and rules.
[f designated by the Union in its notice of intent to arbitrate. the Union may request the services
of a mediator prior to submitting the matter (o arbitration. provided in no event may the case be
submitted to arbitration later than thirty (30) days after the notice of intent to arbitrate unless
otherwise mutually agreed.

The arbitrator shall hear and decide only one grievance in cach case. He She shall be bound by
and must comply with all of the terms of this Agreement. He She shall have no power to add to.
delete from or modify in any way any of the provisions of this Agreement. The decision of the
arbitrator shall be binding upon both parties and all employees during the life of this Agreement,
except as otherwise provided by law. Fees and expenses, ifany. of the arbitrator shall be borne
equally by the Board and the Union.

Section 3.3

Any grievance, as defined above. not presented in writing for disposition through the grievance
procedure set forth aboye within ten ( 10) working days of the occurrence of the condition giving
nise thereto, or within ten (10) w orking days of his knowledge of its oceurrence, whichever
comes later. shall not thereafter be considered a grievance under this agreement. In the case of
an individual grievance. knowledge shall be presumed to take place no later than thirty (30)
calendar days after the oceurrence in question.

Failure at any step of this procedure to communicate a decision within the specified time limits
shall permit the aggrieved to proceed tmmediatelv to the next step. Failure at any step to appeal
within the speettied time limits shall be considered acceptance by the aggrieved of the decision
rendered and such decision shall thereafter be binding upon the aggricved. The time lmits
specified at any step may be extended in any particular instance by agreement betw ecn the
Director of Human Resources and the Union.

Section 3.4

No emplovee may file for arbitration as an indivedual, but only the Union may tile an appeal to
arbitration hereunder,

(%)
iUl

Section 3
Meetings held under this procedure shall be conducted at a time and place which will afford a
fair and reasonable opportunity to attend for all persons specitied under Step 2. When such
meetings are held during school hours. all persons who participate shall be excused without [oss
of pay for that purpose.

ta0
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Section 3.6

Failure of an employee or the Union to file a grievance within the time limits specified in the
grievance procedure does not establish a precedent for settlement of anv future grievance.

ARTICLE IV
UNION RIGHTS

Section 4.1

Upon receipt of an employee’s signed authorization to deduct membership dues or v oluntary
fees. the Emplover agrees to deduct from the pay of the emplovee an amount as established and
periodically adjusted by the union. Such deductions shall continue unless the Employer is
notified in writing. by the union. that the employee is no longer a member.

The parties recognize that the authorization of the Union to payroll deductions is an agreement
solely between the Union and its members which the member may revoke consistent with the
Union’s membership rules. Should a bargaining unit member approach the Employer or its
agent to terminate or modify his or her contractual refationship with the Union. the bargaining
unit member will be directed to communicate such intent directly with the Union.

The Employer agrees to deduct from the pay ot each emplovee who has si gned an authorization
to deduct membership dues or voluntary fees. a sum certified by the Secretary Treasurer of the
Union as Union dues. Such deduction will be made each pay period. and the total deductions so
made shall be mailed or electronically delivered to AFSCME Council 4 monthly. Such
deduction shall continue for the duration of this Agreement and or any extension hereof unless
otherwise notified by Counctl 4,

Sectio

on 4.2

The Board will provide each employee with a copy of this Agreement within thirty (30) days
after its signing. New employees will be given a copy ot this Agrecment at the time of hire.

Section 4.

Y

The Union agrees that it will indermnify and hold the Emplover harmiess from any claims.

actions or proceedings by an employee arising from deductions or any action taken by the
Employer in accordance with the terms of this Article or in reliance upon the authorization
described herein. Once the funds collected by the Employer hereunder are remitted to the Union.
the disposition of such funds thercafter shall be the sole and exclusive obligation of the Union.
and the Employer shall have no further obligation. financial or otherwise. under Section 1 of this
Article. The Employer assumes no responsibility either to the employvee or to the Union for any
failure to make or for any errors made in making such deductions but will make such efforts as it
deems appropriate in correcting any such errors or omissions.
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Section 4.4

The Board agrees that there will be no lockout of any employee during the life of this
Agreement. The Union agrees that it will not call. authorize, instigate. sanction or condone any
strike, slowdown or stoppage of work during the period of this Agreement or any extension

thereof,

Section 4.5

Deductions shall be remitted to the AFSCME Council 4 not [ater than thirty (30) days after the
end of the preceding month during which deductions were made.

Section 4.6

Once every one hundred and twenty (1.20) days. the Employer will submit information on
cuployees represented by the bargaining unit in the format of an excel spreadsheet to the Union
via seeure upload site to be provided by the Union. The spreadsheet will contain the following
information for all employees represented by bargaining unit: (1) name: {2) job title; (3)
employee ID number: (4) worksite location: (5) work phone number; (6) hire date: (7) work
email address; and (8) home address.

Section 4.7

Allnew hires which are represented by the bargaining unit. within thirty (30) days of their start

date. shall be released from work. at a date and time approved by the employee's supervisor. for
thirty (30) minutes without loss of par. teattend o Union orientation. Management shall not be
present during the Union’s orientation.

Section 4.8

[he Board shall provide the Union with copies of all personnel status changes pertaining to the
bargaining unit.

ARTICLE V
SENIORITY

Section 5.1

The Board shall preparc a list of cmployees showing their sentority in the length of service. in
classtfication, with the Board and deliver the same to the Union upon request of the Union
President. Upon completion of their probationary period. new employees shall be added to this
list. For the purpose of this Article seniority shall be defined as the length of continuous service
with the Board in the bargaining unit since the last date of hire.
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Section 5.2

An employee shall be considered a probationary employee for the first nine (9) months worked,
Thereafter seniority in length of service shall be from date of hire. In the case of probationary
employees. there shall be no responsibility upon the Board for continuous emplovment nor for
reemployment if laid off before the completion of their probationary period. but all other
provisions of this Agreenient shall apply. During such probationary period. layoff or cischarge
shall be left to the discretion of the Board. and the layoff or discharge of a probationary
employece shall not be subject to the grievance and arbitration procedures set forth in this
Agreement,

Section 5.3

[f it becomes necessary to eliminate a position in the bargaining unit. the Board shall first
identify the classification to be affected. The following groupings shall apply for the purposes of
bumping rights:

Group Payroll Manager

A
Group Manager of Central Registration and PSIS
B

Group Facilitics Operations Manager
¢ Facilities Maintenance Manager
... .. Head of Buildg Operations - EHHS C1BA
Group Information Technologs Manager
D Network Administrator

Group Controlier
Group Facilities Safety and Preparedness Manager
F

Group Program Manager - Out of School Programs
G Program Manager - Family Resource Centers

[t an employee is slated to be laid off as a resuft of the elimination ot a pusition. the emplovee
shall have bumping rights as follows:

. Anemplos ce may bump only a less senior emplovee within the same grouping from
which he she is slated to be laid off. In no case may an emplovee bump from one
grouping to another.

12

An employee may only bump into a position that is equal to or lower in pav than the
pusition tfrom which the emplovee is slated to be laid off
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3. Inorder to bump into a position, the employee must have the present ability to perform
the duties of such position, with basic orientation but without training.

It there is no position into which an employee can bump in accordance with the provisions set
forth above, then the employee shall be laid off

Scetion 5.4
Employees laid off in accordance with the provisions set forth above shall have the right to be

rehired in the event a vacancy occurs in the position originally held within twelve (12) months of
the date of layoff.

o

Section 5.5
Prior to a Board decision to subcontract any portion of the work performed by employees
corered hereunder which would result in the layoff of any members of the bargaining unit, the
Unton will be given written notice of such proposal and an opportunity to discuss the same with
\dministration. Any employee laid off as a result ol a decision to subcontract shall be given two
weeks” notice of termination. The Board will make reasonable efforts to assist any such laid ofT
cmployee to find other cmployment which will permit unbrokey insurance coverage.

Seetion 5.0

Anemplovee shall tose his senitority rights under any of the following circumstances:
A. [l he she resigns:
B. Ithe she is discharged for Just cause:

C. Ifhe she has been laid off for lack of ork and such layoft continues for more than two
{2} years:

D. Ifafter layoft the Board issues a writien hotice of recall by certitied mail to the
employee's last known address. and the cployee cither fails to notify the Board within
seven (7) calendar days of the date sucls notice 15 issued that he she intends to retursL. or
fails to return to work within fourteen (14) calendar days after such notice is issued:

£ [the she accepts a permanent appomtiment to a non-bargaining unit position. and sucl
appuintment exceeds six (6) months.
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ARTICLE VI
WAGES. HOURS, OVERTIME

Section 6.1

Wage and salary scales and classifications have been negotiated and are set forth on Schedule A
attached hereto and hereby made a part of this Agreement.

Section 6.2

Members of the bargaining unit are expected to be available with reasonable regularity for calls
as a result of problems arising in the schools after regular working hours. While they are not
expected to be on call. they are expected to respond to calls unless they are not home at that
particular time.

Employees who are requested to use a privately owned automaobile for conducting Beard
business shall be reimbursed once a month. after submitting a reimbursement request. for all
mileage driven. at the LR.S. rate. In order to be eligible for such reimbursement. the employee
must submit a written request for reimbursement to the Business Office no later than the thirtieth
(30" calendar day of the calendar month following the travel. except that reimbursement
requests for mileage for the months of May and June must be submitted by the tenth (10%)
calendar day of the calendar month following the travel. Payment will be monthly. The Board
may request proof of minimum insurance coverage required by law,

Section 6.4

Any member of the bargaining unit who holds a Master's Degree in a field related o his her
position. as determined by the Administration. shall receive a salary differential of three
thousand dollars (53.000).
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ARTICLE VII
HOLIDAYS

Section 7.1

The following holidays shall be observed as days off with full pay:

New Year's Day Indigenous Peoples’ Day
Martin Luther King Day Veteran's Day

Presidents™ Day Thanksgiving Day

Good Friday Day after Thanksgiving Day
Memorial Day December 24th
Independence Day Christmas Day

Labor Day

[t the Board of Education’s adopted calendar includes Three King's Day as a holiday. then all
bargaining unit members will be entit]ed to observe this holiday with pay.

Section 7.2

Holfidays shall be celebrated in accordance w ith the Board's adopted calendar, In the o ent the
Board’s adopted school calendar does not recognize any of the above holidays as a paid day off.
then the emplovee shall be provided the equivalent number of paid floating holidavs to be used at
his her discretion with the prior approval of the employee’s supervisor,

Section 7.3
When a holiday oceurs d uring an employvee’s vacation. said holiday shall not be charged against

the employee's carned vacation time. The employce shall be granted an additional day offata
time agrecable to the cmpioyee and the Superisor.

Any unanticipated koliday or day ot mourning declured by the Superintendent shall he granted to
the members of this Bargaining Unit.

Scetion 7.8
To be eligible for holiday pay. an employee must work the scheduled work day before and after

the holiday. An emiployvee wheo is on sick leave on etther ot such dass must provide medical
certification to receive holiday pay.

N
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ARTICLE VIlI
VACATIONS

Section 8.1

All employees covered by this Agreement shall earn vacation leave at current base rate of pay as
follows:

A

On July 1 of each year. fifteen days’ vacation shall be granted from each July 1 to June
30. It an employee is hired after July 1. his her vacation will be prorated for that vear. A
new employee will be credited and eligible to use his or her prorated vacation davs.
Other employees shall receive fifteen days o vacation on July | for the upceming vear.
Effective commencing on the July 1 prior to completion of five vears of service. the
employee shall receive one additional day for each additional vear of service each vear
thereafter up to a maximum of twenty two (22) days per year. All vacation days must be
used by September 30" of the following vear or these unused days shall be forfeited.
There is no accumulation of vacation days from one vear to the next, Up to two (2)
weeks of vacation credit to an employee for any vear may be carried over until October
31 of the following vear. but must be used in that period or it shall be forfeited unless
additional time is authorized by the Superintendent.

When the emplovee leaves emplovment due to retirement or resi gnation, and gives thirty
(30} days written notice of separation. he she will be paid for all eamed and unused
vacation days. Vacation days will be prorated back to the last July 1 in the last vear of
employment. If the employee needs to leave employment for emergency reasons due to
self illness. immediate family member's illness. or death. then thirty (30) days™ notice is
not required. Immediate family for purposes of this clause is defined as parents.
grandparents. spouse. brother. sister. child. stepehild. grandchild. mother-in-law. tather-
m-law. son-in-law. daughter-in-law . brother-in-law or sister-in-law and also any relation
who is domiciled in the employ ee's household.

Section §.2

For the

purpeses of this Section, fength of service 1s defined as total fength of conunuous service

with the Board.

Section

8.3

The vacation period will be set by mutual agreement between the employee and the employee's
immediate supervisor. with approval by the Director of Human Resources. The best interests of
the schools shall be the determining factor.

When an employee is separated from Board service or on a leave of absence without payv. for
more than thirty (30) days he she shall be paid his her pro rata accumulated vacation leave and
cease to accumulate any further leave. In the event of an emplovee's death. such pavment shal}
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be made to his her Surviving spouse, or if none, to his’her surviving children, or if none, to
his/her estate.,

Section 8.4

When an employee has no sick leave available, he/she may request to use vacation leave as sick
leave.

ARTICLE IX
LEAVE PROVISIONS

Each emplovee shall receive ful] pay for sickness at the rate of fifteen (15) days a year. These
days are cumulative over a period of years, subject to a maximun accrual of [85 days.
Avccumulated sick leave will be determined on the basis of the employee’s service with the Board
stiee the most recent date of hire,

Section 9.2
Stek leave eredits will not accumulate while the employee is absent from w ork on leave without
pay for more than thirty (30) days. In the event the employee is absent from work on leave
without pay for more than thirty (30) days, any sick leave credited on July 1" will be
retroactively prorated based upon the number of days worked. excluding any time on leave
without pay. If the employee already exhausted his her sick leave accruals. the deduction will
vceur trom the emplovee's sick leaye allotment the tollowing July 1.

Section 9.3
Sick leave may be used in the follow Ing cases;
A. Personal illness or physical eapucity .

B. Enforced quarantine of the cmployee in accordance with the community health
regulations.

C. Hliness. enforced quarantine, or physical incapacity in the employee's immediate family.
up to a maximum of ten (10) days per year, unless FMLA paperwork is filed with and
approved by Human Resources in which case the employee must continue to yse all
acerued sick and vacation [eave.

D. Marriage ot a member of the employec's immediate family (not to exceed one (1)

working dav). celebration of religious holidays. and temporary absence for personal
reasons limited to situations not under the controt of the emplovee which makes such
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absence from duly necessary, provided that no more than four (4) days per year may be
used by an emplovee for the purposes described in this subsection D.

E. For purposes of'this section immediate family is defined as spouse. parents, grandparents.
brother, sister. child et. stepchild or grandchild who is domiciled in the employee’s
household.

F. Two days may be used each fiscal year with no reason required.

Section 9.4

In exceptional cases. the Board may grant additional sick leave with pay. Requests for such
additional sick leave shall be in writing and must be signed by the employee when possible.
Section 9.3

Wheneser an employee shail be absent from work caused by an accident or injury that oceurred
while he she was engaged in the performance of his her duties. he she shall be compensated in
accordance with the provisions of the Workers' Compensation Act.

Seetion 9.6

Any employee who is on leave of absence without pay shall not be paid for any holiday
oceurring during the period of such leave. Such leave will not be credited for the purpose of
aceruing sick leave. vacation time. or longevity pay except in the case of military leave under
Section 9.9 and other authorized leaves of thirty {30) working days or less.

Section V.7

There shall be no payout of accumulated sick feave to any emplovee.

Section 9.8 - Funeral Leave

Three (3} days special feave with tull pay shall be granted for death in the immediate family of
an emplosee. Immediate family for purposes of this clause is defined as parents. grandparents.
spouse. brother. sister. child. stepchild. grandchitd. mother-in-law. father-in-law . son-in-law .
daughter-in-law. brother-in-law or sister-in-law and also anyv relation who is domiciled in the
employee’s household. One (1) day special leave with full pav shall be granted for death of an
aunt. uncle. niece. or nephew..

Section 9.9 - Military Eeave

Employvees shall be granted leave for the purpose of attending surmer training camps not
exceeding two (2) weeks for Reservists or National Guardsmen. During this period the
employee shall be paid the difference. it anv. between his her regular and military wage.

- -1,
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Section 9.10 -Jury Duty

An employee who is required to be absent from work in order to report for jury duty on a
regularly scheduled work day will receive pay for the portion of the day that he/she is absent
from work for this reason less the fee paid with respect to such jury duty.

[t an employee is called for Jury duty during the period he/she is scheduled to be on vacation,
hershe shall have the option to reschedule his‘her vacation.

Employee shall reimburse the Board for any stipend received from court system for jury duty.
Section 9.11 - Extended Leaves
The Board of Education may grant a leave of absence without pay lor a period not to exceed one
(1) year. Requests for such leav e shall include a statement of the reasons therefore and of the
length of leave requested. Employees on an extended leave ofabsence without pay as approved
by the Board shall pay one hundred (100%q) percent of the cost of continuing health insurance
coverage during that leave.
Seetion 9.12 - Union Leaycs

A. If negotiation meetings between the Board and the Uniton are scheduled during normal

working hours of a school day. representatives of the Union shall be relieved from all

regular duties without loss of pay as necessary in order to permit their attendance at such

mectings.

B. One (1) delegate shall be granted leave with full pay not ta cxeeed a total of three (3)
days per year to attend the State Com entron.

MISCELLANEOUS
Section 9.13

Authorized leay ¢ of shsence for thirty (30) working days or less will not be used as 21 basis of
Section 9,14

Upon approval of the Superintendent. a leave of absence with pay may be granted for the
purpose of the growth and dey elopment ot an employee in his particular line of w ork.
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ARTICLE X
INSURANCE AND PENSION

Section 10.1
The Board shall maintain a High Deductible Health Plan Health Savings Account (“HDHP
Plan™) as set forth in Appendix B. Enroliment in the insurance plan shall be subject to any and
all eligibility requirements established by the insurance carrier and or plan administrator, at
group rates subject to conditions imposed by the carriers. with such coverage to be paid by the
employee through payroll deduction.
Effective July 1. 2022. the High Deductible [lealth Plan will include the following components:
¢ Pharmacy Edits and Preferred Generics
e Spccialty Drug Management
e Incentive Preventive Rx Rider

Etfective July 1. 2023, the High Deductible Health Plan will include the tollowing components:

* Amurican Imaging Management (AIN) Radiology Management for High Cost
Diagnostics and Rehabilitative Services

The Board will not fund any portion of the deductible under the HDHP Plan.

The Board will also provide for all bargaining unit personnel and their enrolled dependents Blue
Cross Full Service Dental Plan with riders A. B. (.

Employees enrolled in the high deductible health plan must remain in the plan for the entire pian
vear.

Employees shall pay the following percentages of the premiums for the health and dental
insurance coverage described in this scetion:

HDHFP Plan  Dental Plan

Effective Julv 1. 2022; 10.5%, 25.0%,
Etfective Julyv 1. 2023; 11.0% 25.0%
Effective July 1. 2024: 11.3% 23.0%

The Board will adopt an Internal Revenue Code Section 123 plan which allows emplovees to pay
insurance contributions with pre-tax dollars.
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Section 10.2
The Board shall provide and pay for a life insurance policy with a double indemnity provision
for each employee equal to his/her salary rounded up to the next highest thousand dollars. For

each retirce. the amount shal| be $3000 ($1000 for those who retired prior to May 9. 1973).

Section 10.3

The Board shall have the right to self-insure for any of the insurance benefits described in this
Article and or to change administrators carriers plans for any of the insurance benefits, provided
the overall levet of benefits. when considered as a whole, remains substantially comparable to
the overall level of benefits in effect immediately preceding any such change,

Section 10.4

The retirement plan in effect on the date of this Agreement mcluding any improvements
hereinafter imade in the East Hartford Town Retirement Plan will be continued and will be made
available to all eligible emplovees hired prior to January 1, 20006, Employees hired on or after
January 1. 2006 shall participate in the Defined Contribution Plag for Full-Time Emplovees of
the Town of Cast Hazlord

Section 10.5

New employees shall not be cligible for insurance benefits until the nineticth (90™) calendar day
following the start date of their employment. The Director of Human Resources may waive this
requirement

Section 10,6

Bargaining unit employees who retire in accordance with the Town of East Hartford s defined
benefit retirement plan on or after July 1. 2016 shall be eligible to continue their health insurance
coverage under the health insurance plan(s) provided to active cmiployees in the bargaining unit.
as such plan(s) may change from time to time. provided the retiree shall pay the same pereentage
for individual coverage for the retiree us the percentage paid by active employees in the
bargaining unit. as such percentage may change from time to time. The retiree v i]] be
responsible for the full premium cost for coy crage under such plan(s) for cligible dependents.

ARTICLE XI
DISCIPLINARY PROCEDURE

Section 11,1

All disciplinary action must be tor just cause. and shall be applied in a fair manner. The penalty
imposed shall be appropriate for the offense committed and the past record of the emplovee.
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Section 1.2

Disciplinary action may consist of a written warning. suspension without pay. discharge or such
other action as may be appropriate in the special circumstances. The Board shall give notice of
any disciplinary action to the employee and to the Union President.

Section 11,3

No service ratings or other evaluative material shall be added to an employee’s official personnel
file unless a copy of such material has been provided to the emplovee. The employee may
prepare a Written response to any such material. and upon the employee's request such response
shall also be added to the employee's file. Service ratings or other evaluative material shall not
be subject to the grievance procedure.

ARTICLE XII
SAVINGS CLAUSE

Should any article, section or portion thereof. of this Agreement be held unlawtul and
unenforceable by any court of competent jurisdiction. such decision of the court shall apply only
to the specitic article. section. or portion thereof directly specified in the decision: upon issuance
of such a decision. the parties agree immediately to negotiate concerning a substitute for the
invahidated Article. Section. or portion thereof,

ARTICLE XIII
DURATION

Section 13.1
This Agreement shall become effective upon signing and shall remain in eftect through June 30.
2025 and from vear w year thercafter unless tenminated or modified in accordance with the
procedures set forth below.

Section 13,2

[n the event that either party desires to terminate ar modify this Agreement. written notice must
be given to the other party prior to the termination daie specified above. in accordance with the
applicable requirements of the Municipal Employee Relations Act.

Section 13.3

This Agreement constitutes and incorporates all known understandings between the parties and
contains the full and complete documentation of all negotiable issues.

S 1A -
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[N WITNESS WHEREOF. the parties hereto have set their hands this (3" day of

E]; AT . 2022

FOR THE UNION

Vi)

Signed: Staff Representative

‘ :;,( ’,':’57’ Lo 7

Lty
Sigfquﬁem Signed: President -
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APPENDIX A

Classifications 7/1/2022  7/1/2023  7/1/2024

2.50% 2.50% 2.50%

Payroll Manager S81.661  S$83.702  $835.795
Manager of Central Registration & PSIS S80.833  §82.8353  $84.923
Facility Operations Manager 595642 S98.033 $100.484
Facility Maintenance Manager 595642 S98.033 S100.484
Head of Building Operations-EHHS CIBA Campus 584720 SB6.838  589.009
Network Administrator S97.725  S100.168 $102.672
nformation Technology Manager SH2163 S114.967 Si17.841
Controller STO4550 0 $107.164  St09.843
Facilities Safety & Preparedness Manager S9N.082  $92.334  $04.643
Program Manager Out of School Programs S81.777  S83.821  S83.916
Program Manager- Family Resource Centers S8-47200 S86.838  S89.009

18-
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APPENDIX B

HIGH DEDUCTIBLE HEALTH PLAN
HEALTH SAVINGS ACCOUNT

T11IS IS 8 BRIEF SUNALIRY (F THEBENEFIIS COVERED UNDER THE PPN HVISNOUINTENDED 1O B 1 COVPLEFE LISTOF BENFITTS

[n-Network ;r Out-of-Network
Member pays: i Member payy:
[
[

__COST SHARE PROVISIONS

Annual I;)__ckLugyblc tsingle fanuli) S$2.000 $4.000

Colnsurance Not applicable 2%
Qut of Pocket Maxinum (Including Deductible) 51000 $8.000 $4.000 $8.000
Isnele fanufvy
Lifetimie Maximum Unlimited Unlimited
smgle Deductible niust be satisfied before any Covered Services
[n-Network After Annual Out-of-Network After Annual
Deductible Deductible
PREVENTIVE C ARE Member puys: Member pays:
Well child care Nao cost share Deductible & Coinsurance
Adult Physical examinations Nocost share Deductible & Comsurance

Other Preventive Screenings:

Routine gvnecological care: pap smear & pelyie No cost share Deducuble & Coinsurance
gxam

Mammography. Prostate. colorectal. volonascopy N cost share Deduetible & Comsurance
liprd & diabetic o

Hearing & Vision screenmg L Nucost share —i I)ulugﬁﬂzlﬁc:‘i.;&m_s_urancc

. - 1 -
Immunezations and Vicinat o. Cother than the . Mo vost st Deductble & Comsurance
needed for travel)

HOSPITAL SERVICES

All Inpatient Admissions Deducuble Dedustible & Cotnsurance
spectaliy Hospital Deductible & Coinsurance
Tt dis s per member per Calendar Year Deductible

addimnnal sisets are available once maximuem (s
et subject to Qut of Network cost shares

Outpatient Surgery m a hcensed ambulaior Dreductible Deductible & Comsurance
surgical center

DIAGNOSTIC SERVICES

Diagnostic lab and x-ray Deductible Deductible & Coinsurance
High Cost Diagnostic Tests Deducuble & Consurance
MRI MRACAT. CTA. PET, and SPEC | scans Deductible

THERAPY SERVICES
Outpatient Rehabilitation
Outpatient Rehabilitatten and restoratiy e physical. Deducuble Deductible & Comsurance
occupational, speech and chiropracue therapy for
up to 30 combined visits per Calendar Year
Additonal visis are available once maximum i
met. subject to Out of Network cost shares,

-1u.
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In-Network : Qut-of-Network

Menmber pays: ‘ Member pays:
COST SHARE PROVISIONS . ;
Allergy Office Visit/Testing | Deductible I Deductible & Coinsurance
Allergy Injections - Immunotheraps or other Deductible ‘ Deductible & Coinsurance

therapy reatments

MEDICAL EMERGENCY/URGENT CARE SERVICES

Lmergency Room Treatment Deducuble Deductible & Coinsurance
Emergency cost share waive if the Member 15

admitted directly 1o the Hospital from the

EINLTEENCY room

Ambulance- Land & Air: Paid according 1o the Deductible Deductible & Comnsurance
Department of Public Health Ambulance Service
Rate Schedule

PHYSICIAN MEDICAL/SURGICAL SERVICES

MAedical Office Visits Deductible Deductible & Coinsurance
Services of'a Physician or Surgeon (Other than a Deductible Dedueuble & Coinsurance
medical office visin
In-Network After Annual Out-of-Network After Annual
Deductible Deductible
Member pays: Member pays:
. MENTAL HEALTH AND SUBSTANCE ABUSE SERVICES _ o .
Outpatient Treatment for Mental Health Care Deductible ' Deducuble & Coinsurance

and Substance Abuse Care

Iupatient Hospital Services

[na Hospital o Residennal Treaunent Center for Deducnble Deducuble & Comsurance
Mental Health Care

Deductible Deductible & Coinsurance
Inpatient Rehabilitation Treatment for
Substance Abuse Care
Ina Hospital or a Substance Abuse reatment
R .
OTHER MEDICAL SERVICES - im
Shilled Nursing Facility
JlprofitdaysperCalendaryear Deducuble Deductible & Comsurance
Deductible Deducuble & Coinsurance
Provate D Nursing 1
Limited to ST3.600 per Plan Yeur o
Deducthle E Deducnible & Comnsurance

fmmztezarions wivd Ve cnations ior :

Dl
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f_ In-Network Out-of-Network
Member pays: Member pays:
COST SHARE PROVISIONS

Frescriprion Drugs
Retail Pharmacy : Deductble Deductible & Coinsurance
The maximum supply of a drug for which benefits will
be provided when dispensed under any one prescription
15 o 30 day suppls

Diabetie equipment. drugs and supplics

Deductible Deductible & Comnsurance
Mail Order Pharmacy

e masimun supphy of o drug for which benefits wild

b provided when dispensed under ANy ene prescription
I 0 day supplhy

Dirhette equipment. drugs, and supplies.

BGERE R PO



COST SHARE PROVISIONS

In-Network
Member puys:

Out-of-Network
Member pays:

© Prescription drugs —after deductible
- twhen purchased from network pharmacy

Pluirmacy Managoment and Edirs

Retail (30 day supply)
310 Tier [ co payment
823 Tier 2 co pavment
840 Tier 3 co pavment

Mail Order (90 day supply)
310 Tier I co pavment
550 Tier 2 co pavment
$80 Tier 3 co payment

Quantty limits
Step Therapy
Prior Autherization
Preferred Generics
Specialty Drug Management

Deductible & Coinsurance
Per prescription

Deduetible & Coinsurance
Per prescripuon

P: even n\ ¢ D| ug Rider
lmhum Prewmue DJ g List

NO s

No Deducuble & Cotnsurance

Human ()rmm and Tissue Traosplant
_Unlumited Maximum

Deducnble

Deductible & Coinsurance

" Home health care
Nurstng and therapeutic services limited to 200
© visits per calendar vear

Home health aide services limited to 80 +isis that
are tapplicable o die 200 v i himin

In the Home Hospice Medical Social Services
under the direction of 4 Physicran Up w0 $420

lnfusmn Theram

Unlimited hifetime masmum

Deductible

Deducuble

Deducuble

Deducuble & Coinsurance

Deducuble & Coinsurance

Deductible & Coinsurance

Deducuble

Deducuble & Comsurance

Durable Medical Equipment and Prosthetic Devices

Hearing \id Coverame
Aealable for dependent children age 12 veare and under
AR mus g U8 Ay ey e perfod

Dihetic equipmen: and supplios

Deducuble

Deductible & Comsurance

Onstemr, Roluzod 5o o

Deducuble

Deductible & Coinsurance

TANINTIVT
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In-Network

Out-of-Network
Member pays: Member pays:
COST SHARE PROVISIONS
i Hospice Care { Inpatient) Deductible Deductible & Coinsurance
Hie
Up to $300 muaximum per Member per Plan Year |
. . ]
' Specialized Fornuia o | Deductible Deductible & Coinsurance
Infertility Services - covered only to the levels f Deductible Deductible & Coinsurance
© pursuant to State of CT mandate !
rOftice Visits
i Cutpatient Hospital i
" Inpatient Hospital '
" Infertility Drugs
the maximum suppiv of a drug for which benefits
will prosided when dispensed under any one
preseription is 30 day supply
L.\i;ncrnit} [_ Deductible Deducuble & Coinsurance

Dependent Maximum age is 26 years.

Notes to Benefit Descriptions

*  Skilled nursmeg facility services limited 1o {20 days per calendar ve
*  Home health care services are limited to 200+ i1ty per catendar vear
*  Inpatient rehabilitative services lintited to 101 days per member per calendar vear
°  PLOL ST and chiropractic sersices hnnted o 50 combmed visits per member por calondar
s lapatient hospializanons requure authorizations,
*  American Imaging Management ¢ AIMD o be effective July 1, 2023
Radiology Management
Rehabilitative Management
. Foraomplens ea of ox Susions aid Bnntitions please o, - voun Comifio gie o € USRS

This does not constiture vour health plaior msurance policv. {1 is onlv u general

o
L
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description of the plan




